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Welcome

I am sorry not to be able to be with you this evening, but may I welcome you 
all. This year marks the 21st anniversary of the creation of the Maritime Media 

Awards and as you will see, there is an ever wider range 
of nominations, which now provide a truly international 
perspective. 

Our film this year is about equal opportunities for women in 
the maritime sector. Titled Shescape – Women into the Maritime, 
it shows how women have pioneered the way in a wide 
range of occupations, both ashore and afloat, with many now 
occupying senior positions of great responsibility. There are 

also some fascinating articles in this brochure covering progress in a multitude 
of marine and seafaring disciplines, including recent achievements by women 
in competitive yachting.  As a former Wren, I am delighted to see that the WRNS 
has been in the vanguard of this major social change, and we will be celebrating 
their centenary next year.

It is most encouraging that both public and political awareness of Britain’s 
dependence on the sea has revived. Increasingly, it is widely accepted that the 
maritime sector not only contributes to our exports and worldwide reputation 
for design and innovation, but also provides significant employment and skill 
regeneration across all work disciplines.

The media plays such an important role in spreading the word.  My 
congratulations to all those who have once again contributed in their  
different ways.

  Countess Mountbatten of Burma CBE MSC CD DL 

President, The Maritime Foundation
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The events of the past year have been 
momentous. The full implications 
of life outside the European Union 

will take time to become apparent, but as the 
United Kingdom looks to forge new trading 
partnerships, there has rarely been a more 
crucial time to highlight the maritime sector’s 
vital contribution to our national prosperity, 
and its potential to support our growing  
global ambition.

With the media environment growing 
larger and more fragmented all the time, it 
is particularly important that the maritime 
community speaks loudly and clearly. The 
Maritime Media Awards, in memory of 
Desmond Wettern, are a timely reminder of the 
passion, experience and creativity found within 
our ranks. I’d like to congratulate all the nominees for their achievements over the past  
year, and to thank the judges who have had the unenviable task of choosing the winners 
among such a strong field.

For the Royal Navy, the theme of this year’s Awards is fitting. Next year marks the 
centenary of the formation of the Women’s Royal Naval Service, and the government’s 
recent announcement that women may serve in close combat roles, including in the Royal 
Marines, means that all branches of the Royal Navy are now open to both men and women.

In common with many maritime employers, our continued success rests on our ability 
to recruit and retain exceptional young people with the skills we need. Life at sea will 
always be demanding, but it also offers variety and fulfilment that few careers can match.

Next year is a great opportunity to take our message to a huge audience. 2017 will be 
‘the Year of the Carrier’, as HMS Queen Elizabeth leaves her builders, commences sea trials 
and arrives in Portsmouth for the first time. Before the end of next year she will hoist the 
White Ensign and a bottle of whisky will be broken over the bow of her sister ship, HMS 
Prince of Wales, at her official naming ceremony. It’s the start of an exciting new chapter 
for the Royal Navy, but also it’s the culmination of a tremendous accomplishment by UK 
industry and a powerful symbol of our nation’s maritime strength.

I know that throughout this time, the Royal Navy will continue to draw great strength 
from the work of the Maritime Foundation, and from the support of the many maritime 
advocates represented here tonight. Thank you, and I hope you have a wonderful evening 
in celebration of another extraordinary year of achievement.

Foreword
Admiral Sir Philip Jones KCB ADC  

First Sea Lord and Chief of Naval Staff
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   Nash Room  •  Institute of Directors  •  Pall Mall  •  London 
Tuesday, 25 October 2016

 Programme

18.30 Guests arrive Welcome by Julian Parker OBE,  
   Anthony Harvey and Gillian Wettern

 Reception Waterloo Room

19.15 Proceed to dinner  Nash Room

19.30 Grace 

20.45 Loyal toast    

21.00 Welcome and presentations  Julian Parker OBE, Chairman, Awards Committee

 Première of DVD  Shescape – Women into the Maritime

 Desmond Wettern Fleet Award Crystal ship’s decanter

 Maritime Fellowship Award Athena bowl

 The First Sea Lord’s  Whitechapel bell 
 Digital Media Award

 Donald Gosling Award for Crystal dolphin trophy 
 Best Television or Film Contribution

 Mountbatten Maritime Award for Silver Armada plate 
 Best Literary Contribution 

 Desmond Wettern Media Award Crystal ship’s decanter 
 for Best Journalistic Contribution  

22.15 Presentation of port Vice Admiral Jonathan Woodcock OBE

22.30 Vote of thanks Guests depart

  
 Music: string ensemble from Her Majesty’s Royal Marine Band, Portsmouth   
 Guard of honour: City of London Unit, Sea Cadet Corps  
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This year we focus on opportunities for 
women in marine-related occupations, 
from leisure sailing to the Royal Navy, 

from the merchant service to oceanographic 
research. Recent successes in Rio demonstrate 
that in international sport there are no barriers 
to participation. In the Royal Navy some 30% 
of all ships’ crews are now female, with new 
provision to include billets on submarines. In 
the world merchant fleet the number of women 
remains small, at about 1%. But when it comes 
to research in areas such as marine biology, 
environmental studies and oceanography we 
see women increasingly playing their part.

A number of studies over the past decade 
have addressed the problem of training seafarers, 
both women and men, not only for operating 
ships at sea but also for applying their unique 
experience to pilotage, port management and 
professional marine services. Seatime service 
for master mariners averages out at about twelve 
years, and until now there has been little support 
from ship owners to provide a career path into 
shore-based employment. To address this 
problem, the findings of a major collaborative 
study entitled Operation Ulysses were presented 
at Trinity House earlier this month, with far-
reaching proposals to enhance transferable skills 
as part of graduate certificate of competency 
programmes.

Immediately before the 
EU referendum the Maritime 
Foundation held a high-level 
briefing to consider some of the 
detailed issues facing fisheries, 
shipping and defence. On Britain’s 
fisheries there are three related issues: first, the 
management of migratory fish stocks; second, 
the right to fish in European waters and quota 
entitlements; and third, the more complex 
issue of enforcing sustainable practices 
throughout European waters.

It is, however, necessary to reflect on the 

wider picture. The lower/ price of oil and 
gas on the world market makes extraction in 
the North Sea less viable, and in shipping the 
slump in world trade coupled with a massive 
oversupply of new builds is having a disastrous 
impact on the viability of the 
container and bulk trades.

Increasingly, too, there is 
a sense of growing tension 
over maritime security, 
particularly in the Far East, 
and a realisation that the 
protection of ocean resources 
now requires more effective 
enforcement capability.

Climate change is a global 
issue. The Paris Agreement, 
which comes into force on  
4 November 2016, has brought a shared 
resolve to restrict the volume of CO2 
emissions so that global temperatures do 
not rise more than 2°C above those of pre-
industrial times. Shipping is required to reduce 
emissions by at least 30%. However, with 
95% of world trade carried by ship, account 
needs to be taken of the overall logistics of 
alternatives, which would add considerably to 
emissions on a carrying-capacity basis.

These global and interrelated maritime 
issues were hardly mentioned during 

the EU referendum campaign, and it 
is only through media exposure that 
public awareness can be promoted. 
This places a serious responsibility 

on media personnel to look beyond 
internal affairs – and that is why the 

Maritime Foundation presents the Maritime 
Media Awards, to give recognition to those 
journalists, writers, programme makers and 
social media users who step outside the 
theatre of domestic politics and expose the 
facts about the UK’s dependence on the sea 
for its economic prosperity and security. n

Looking out to sea

The Maritime Media Awards

Opportunities for women, climate change, the  
repercussions of leaving the EU and many more 
maritime issues need serious media attention

It is only 
through  
media 
exposure 
that public 
awareness  
can be 
promoted

AB
P

Port management is one of many 
areas of maritime employment 
where more can be done to 
provide career paths for women 
as well as for men.
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Desmond Wettern Media Award  
for best journalistic contribution
The award for maritime journalism is made 
to the writer, broadcaster, academic or other 

person who has made 
the most constructive 
contribution to generating 
public awareness of the 
United Kingdom’s current 
maritime issues. The award  
has been presented annually 
since 1995.

The prize is an engraved 
crystal decanter and a 
cheque for £1,000.

Mountbatten Maritime Award  
for best literary contribution
The award is made to the author of the work of 
literature (fact or fiction, prose or verse) that 
has contributed most significantly to public 
awareness of maritime issues. The award has 
been presented annually since 2001.

The prize is an engraved silver Armada plate.

Donald Gosling Award  
for best television or film  
contribution
The award is made to the director, producer  
or other person responsible for making the 
television programme or film that has made 
the most significant contribution to the public 
understanding of a maritime matter relating 
primarily to the United Kingdom. The award 
has been presented annually since 2006.

The prize is a pair of crystal dolphins 
mounted on an engraved marble plinth.

Desmond Wettern Fleet Award 
(Royal Navy)
The award is presented to the HM ship,  
submarine, Naval Air Squadron or Royal  
Marine Unit that has made the best contribution 
to a positive image of the Royal Navy. Sponsored 
and nominated by RN Fleet Media, the award 
has been presented annually since 1993.

The award is a cut-glass ship’s decanter 
mounted on a plinth of oak from HMS Victory.

Maritime Fellowship Award
The award honours an individual who has 
made a truly outstanding contribution to 
stimulating public engagement in maritime 
issues in a manner that has a special or 
cumulative value, and is not covered by 
the other Maritime Media Awards. This 
contribution may have been made either 
through a lifetime of dedicated service or 
through a leading role in realising a particular 
project, such as, for example, a major nautical 
festival, the consistently imaginative editing of 
a well-respected maritime publication, or the 
development of a particular maritime sector.

The prize is an Athena bowl with an 
engraved silver base.

The First Sea Lord’s  
Digital Media Award
The award is made to the team or person who, 
in the opinion of the Awards Committee, has 
made the most constructive contribution to 
generating awareness of current maritime 
issues specifically produced and uploaded 
through digital media outlets. 

The prize is a Whitechapel bell.

T H E  M A R I T I M E  M E D I A  A W A R D S

Desmond Wettern on HMS Exeter 
in 1983. A celebrated writer on 
maritime affairs for over 30 years, 
he was also the Daily Telegraph’s 
naval correspondent. In 1993 
the Royal Navy established the 
Desmond Wettern Fleet Award 
in his memory. The Maritime 
Foundation, of which he was a 
founder member, created the 
Desmond Wettern Media Award 
to commemorate his dedication 
to the belief that the United 
Kingdom’s economic wellbeing 
and security are inextricably 
bound up with the sea.

M
F
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Desmond Wettern Media Award for best journalistic contribution

Iain Ballantyne, Editor, Warship International Fleet Review
Sam Chambers, Editorial Director, Maritime CEO
Steve Humphrey, Reporter, BBC South Today
Sam Llewellyn, Editor, The Marine Quarterly
Sue MacGregor, Presenter, ‘The Reunion’, BBC Radio 4
Paul Ridgway, UK Correspondent, Seagull
John Roberts, Editor, Scuttlebutt
Hamish Ross, Editor and Director, Sea Breezes
Ian Urbina, Reporter, The New York Times
Admiral Lord West, Former First Sea Lord, BBC Radio 4

Mountbatten Maritime Award for best literary contribution

Hugh Aldersey-Williams – Tide: The Science and Lore of the Greatest Force on Earth (Viking/
Penguin Random House)

Alastair Arnott – Heraldry of the Oceans: The Garb of the Merchant Seafarer (The History Press)
Lynne Barrett-Lee – Able Seacat Simon: The Wartime Hero of the High Seas (Simon & Schuster UK)
Richard Beale – One Man’s War: An Actor’s Life at Sea 1939–1945 (Conway/Adlard Coles 

Nautical/Bloomsbury)
John Blake – The Sea Chart (Conway/Bloomsbury)
Eric L Clements – Captain of the Carpathia: The Seafaring Life of Titanic Hero Sir Arthur Henry 

Rostron (Conway/Bloomsbury)
Nic Compton – Ultimate Classic Yachts: 20 of the World’s Most Beautiful Classic Yachts (Adlard 

Coles Nautical/Bloomsbury)
Jim Crossley – Voices from Jutland: A Centenary Commemoration (Seaforth/Pen and Sword)
John S Croucher and Rosalind F Croucher – Mistress of Science: The Story of the Remarkable 

Janet Taylor, Pioneer of Sea Navigation (Amberley Publishing)
Tom Cunliffe – In the Wake of Heroes: Sailing’s Greatest Stories (Adlard Coles Nautical/

Bloomsbury)
Ian Dear – The Tattie Lads: The Untold Story of the Rescue Tug Service in Two World Wars and its 

Battles to Save Cargoes, Ships and Lives (Conway/Bloomsbury)
Jonathan Dimbleby – The Battle of the Atlantic: How the Allies Won the War (Penguin Random 

House)
Richard Dunn and Rebekah Higgitt – Navigational Enterprises in Europe and its Empires, 

1730–1850 (Palgrave Macmillan)
Steve R Dunn – Blockade: Cruiser Warfare and the Starvation of Germany in World War One 

(Seaforth/Pen and Sword)

AWARD NOMINATIONS 2016

 Maritime Media Awards            2016



6

Steve R Dunn – Formidable: A True Story of Disaster and Courage (The Book Guild)
David Dyer – The Midnight Watch (Atlantic Books)
Stuart Edmond – Memories of a Ben Line Man (Bassman Books)
Victor R Gibson – A Catalogue of Disasters (La Madrila Press)
Peter Grindal – Opposing the Slavers: The Royal Navy’s Campaign against the Atlantic Slave Trade 

(I. B. Tauris)
Peter Hennessy and James Jinks – The Silent Deep: The Royal Navy Submarine Service Since 1945 

(Allen Lane/Penguin Random House)
Sam Jefferson – Gordon Bennett and the First Yacht Race Across the Atlantic (Adlard Coles 

Nautical/Bloomsbury)
Nicholas Jellicoe – Jutland: The Unfinished Battle (Seaforth/Pen and Sword)
Gavin Knight – The Swordfish and the Star: Life on Cornwall’s Most Treacherous Stretch of Coast 

(Chatto & Windus)
Tim Marshall – Prisoners of Geography: Ten Maps that Tell You Everything You Need to Know 

About Global Politics (Elliott and Thompson)
John McAleer and Christer Petley – The Royal Navy and the British Atlantic World, c. 1750-1820 

(Palgrave Macmillan)
Innes McCartney – Jutland 1916: The Archaeology of a Naval Battlefield (Conway/Bloomsbury)
Charlotte McDonald-Gibson – Cast Away: Stories of Survival from Europe’s Refugee Crisis 

(Portobello Books)
Douglas McElvogue – Tudor Warship Mary Rose (Conway/Bloomsbury)
Ian McGuire – The North Water (Scribner UK/Simon & Schuster UK)
William Schleihauf and Stephen McLaughlin – Jutland: The Naval Staff Appreciation 

(Seaforth/Pen and Sword)
Matthew Sheldon – 36 Hours: Jutland 1916, The Battle that Won the War (National Museum of 

the Royal Navy)
Mike Shepherd – Oil Strike North Sea: A First-Hand History of North Sea Oil (Luath Press Ltd)
Peter C Smith – Sailors on the Rocks: Famous Royal Navy Shipwrecks (Seaforth/Pen and Sword)
Jo Stanley – From Cabin ‘Boys’ to Captains: 250 Years of Women at Sea (The History Press)
James Taylor – The Voyage of the Beagle: Darwin’s Extraordinary Adventure Aboard FitzRoy’s 

Famous Survey Ship (Conway/Bloomsbury)
Nicholas Walton – Genoa, ‘La Superba’: The Rise and Fall of a Merchant Pirate Superpower (Hurst 

Publishers)
Nigel Watson – Maritime Science and Technology: Changing our World (Lloyd’s Register 

Foundation)
Sam Willis – The Struggle for Sea Power: A Naval History of American Independence (Atlantic Books)

M A R I T I M E  M E D I A  A W A R D S  2 0 1 6  –  N O M I N A T I O N S6



Donald Gosling Award for best television or film contribution

Diccon Green  – Devonport: Inside the Royal Navy. Discovery Networks/ 
WAG TV (Quest)

Ben Finney – Hunt for the Arctic Ghost Ship. Lion TV (Channel 4)
Craig Gillespie – The Finest Hours. Walt Disney Studios/Sony Music Entertainment UK  

(DVD, Blu-ray and On-demand)
Martin Hicks – Million Pound Mega Yachts. Icon Films (Channel 4)
Adam Keelan / Philip Tuckett / Andrew Brown – Sea Cities. Sea Cities Production Team 

(BBC Two)
Deborah Lovett – Trawlermen Tales. Wild Pictures (ITV)
Andy Robbins / Emily Dalton – Weather Terror: Eye of the Storm. DSP Ltd (Channel 5)
Crispin Sadler / Rob Coldstream – Jutland: World War I’s Greatest Sea Battle. Mallinson  

Sadler Productions (Channel 4)
Matthew Thomas – Britain’s Outlaws: Highwaymen, Pirates and Rogues. BBC Arts Bristol  

(BBC Four)
Robin Toyne – Timeshift: The People’s Liners. BBC Arts Bristol (BBC Four)

The First Sea Lord’s Digital Media Award

The Battle of Jutland Centenary Initiative – www.jutland1916.com
Blue Marine Foundation – www.bluemarinefoundation.com
The Bristol Port Company – www.bristolport.co.uk
Clyde Marine Recruitment – www.clyderecruit.com
IHS Fairplay – www.fairplay.ihs.com
Marine Conservation Society – www.mcsuk.org
Marine Traffic – www.marinetraffic.com
The Maritime Heritage Trust – www.maritimeheritage.org.uk
Royal Museums Greenwich: Royal Navy First World War – Lives At Sea  – 

www.royalnavyrecordsww1.rmg.co.uk
36 Hours. Jutland 1916: The Battle That Won The War – www.jutland.org.uk
Royal National Lifeboat Institution (RNLI) – www.rnli.org
Made In The Royal Navy – www.royalnavy.mod.uk/madeintheroyalnavy
Seafarers Awareness Week – www.seafarersawarenessweek.org
Society of Maritime Industries – www.maritimeindustries.org
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Desmond Wettern  
Media Award for  
best journalistic  
contribution
2006 Dr Colin White
2007 Brian Lavery
2008 Julian Bray
2009 Peter Elson
2010 Tom MacSweeney
2011 Caroline Wyatt
2012 Richard Hargreaves
2013 David Glenn
2014 Sam Bannister
2015  Rear Admiral  

Chris Parry

Mountbatten  
Maritime Award  
for best literary  
contribution
2007 Andrew Welch
2008 Tim Clayton
2009 Kate Lance
2010  Richard Guilliat and 

Peter Hohnen
2011  Prof. David Abulafia
2012  Prof. Callum Roberts
2013 Rose George
2014  Andrew Adams and 

Richard Woodman
2015 Prof. Barry Gough

Donald Gosling 
Award for best  
television or film 
contribution
2008 Marshall Corwin
2009 Ross Kemp
2010 Dan Snow
2011 Spencer Kelly
2012 Andy Attenburrow
2013  Will Anderson and 

Hugh Fearnley-
Whittingstall

2014  Simon Paintin and 
Adrian Edmondson

2015 Colin Campbell

Desmond Wettern  
Fleet Award
2009 HMS Illustrious
2010 HMS Kent
2011  845 Naval Air 

Squadron
2012 HMS Somerset
2013 HMS Monmouth
2014 HMS Daring
2015 HMS Bulwark

Maritime Fellowship 
Award
2010 David Mearns
2011 Richard Woodman
2012 Richard Doughty 
 and Adrian Evans
2013 Andrew Linington
2014 Richard Sadler
2015  Prof. Alastair 

Couper

First Sea Lord’s  
Digital Media Award
2014  Aircraft Carrier 

Alliance
2015  National Museum of 

the Royal Navy

Lifetime Achievement 
Award
2015 Chris Terrill

Top: HRH the Princess Royal 
presenting Professor Callum 
Roberts with the 2012 Mountbatten 
Award. Centre: Carlo Massarella of 
Windfall Films, accepting the 2015 
Donald Gosling Award on behalf of 
Producer/Director Colin Campbell, 
with Rob White of the Awards 
Committee. Bottom: Commander 
Gavin Edward RN, representing 
HMS Bulwark, with Mrs Gillian 
Wettern and Vice Admiral Duncan 
Potts at the 2015 Awards.

AWARDS COMMITTEE
Julian Parker OBE (Chairman)  •  Commodore Mike Beardall RN  •  Patrick Carnie  
Debbie Cavaldoro  •  Sarah Fletcher  •  Rose George  •  David Hall   •  Nick Harvey 
John Johnson-Allen   •  Kathy Mansfield   •  Martin Muncaster  •  Captain James Nisbet RN  
(ex officio RN)  •  Professor Sarah Palmer  •  Alison Rayden  •  Jonathan Roberts (ex officio CoS) 
Rob White  •  Rear Admiral Philip Wilcocks CB DSC DL  

PAST AND PRESENT SPONSORS
BAE Systems   •  Babcock International   •  The Bristol Port Company 
British Marine Federation  •  Chamber of Shipping      Daily Telegraph  •  Gosling Foundation  
Great River Race  •  Joseph Strong Frazer Trust  •  Kelvin Hughes  •  Livanos Trust
Lloyd’s Register  •  The Mærsk Company   •  The Marine Society and Sea Cadets
Nautical Institute  •  Offshore Marine Medical Services   •  Plymouth University
Port of London Authority  •  Rolls-Royce  •  Royal Navy  •  Seafarer Books  •  Seafarers UK  
Sea Vision UK  •  Swire Group  •  Thomas Miller UK  •  UK Hydrographic Office

RECENT AWARD WINNERS 
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The number of women and 
girls getting afloat is on the 
rise. There is no doubt that 

sailing and motor boating are among 
the most gender-inclusive sports 
around. But how do we help even 
more females seize the opportunities 
that are increasingly available, and 
increase the representation of women 
in the sport?

This girl can
‘Not all women need a helping hand 
to find their way in the sport, but 
creating environments where women 
feel safe and reassured, and which 
ensure that their goals, whatever 
they may be, are met, can make a real 
difference,’ comments Susie Moore.

Susie is the Royal Yachting Association 
(RYA) Regional Development Officer for  
the South and works with clubs and RYA 
Training Centres  in the region to get more 
people boating.

A lifelong water baby, Susie grew up 
sailing with her family on the Isle of Wight. 
She believes a renewed focus on getting more 
women active, driven by initiatives like Sport 
England’s ‘This Girl Can’ campaign, is being 
reflected in sailing. Importantly, the research 
that campaigns like this provide gives staff and 
volunteers in clubs and centres around the 
country better information to help them put 
on the right kind of activities or deliver them in 
more innovative ways in order to get and keep 
more women involved.

Hurdling the barriers
According to Sport England, there are 
currently two million fewer women than men 
regularly playing sport in England, yet 75% of 
women between the ages of 14 and 40 say they 
want to exercise more.

Susie continues: ‘Women-only sessions 
and groups have been around for a number of 
years, but because of the extra focus on female 
participation, more clubs and centres are 
offering or thinking about this style of session. 
The research in these areas is also helping  
them be more targeted about what sessions  
they could put on, for which groups, when,  
and how to reach out to these people.

‘If they have space between 10.30 am and 
midday on Mondays, for example, could they 
target retirees, mums who’ve dropped the kids 
off at school, or part-time professional females?

‘Many women put barriers up for 
themselves; they fear being judged and don’t 
see themselves as strong enough, or fit enough, 
worry about making a fool of themselves or are 
self-conscious about appearance etc.

‘These women need more reassurance 
and confidence building, to move them from 
not participating to trying the sport and then 
towards becoming lifelong participants. More 
clubs are providing this through women-only 
groups, with the social side being key.’

Sailing 
and motor 
boating are 
among the 
most gender- 
inclusive 
sports  
around

Women on the water

The Royal Yachting Association (RYA)

Loretta Spridgeon, RYA Communications  
Manager, celebrates the increasing number of  
women and girls who are taking to the water

More women are being brought  
into boating by targeted sessions.

RY
A
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Ladies who launch
This is certainly what Rutland Sailing School 
have found as they celebrate five years of their 
Ladies Who Launch group. This twice-weekly 
group now attracts around forty regulars, 

with a mailing list of over a hundred women 
wanting to know what’s going on.

Fiona MacDonald, group spokeswoman, 
explains: ‘The social side is a huge part of the 
success of Ladies Who Launch – including after-
session buffets, walks, organised pub lunches, 
and even weekends yachting on the Solent.

‘After each session one of the sailors writes 
a blog, which is sent by email to our mailing list 
and posted on our Facebook page. This keeps 
everyone up to date so they feel they can just 
drop in to a session when they can, regardless 
of experience. All the women learn in a very 
encouraging, non-competitive, non-judgmental 
environment – which, while they become very 
competent sailors, boosts their confidence and 
self-esteem.’

Meanwhile, Earlswood Lakes Sailing Club 
near Birmingham and Felpham Sailing Club 
in Sussex are among many clubs already seeing 
success from their new women-only groups.

Opportunities 
for women 
to get into 

boating are 
increasing

Alexandra Rickham and Niki Birrell, 
bronze medallists at Rio 2016 in the 
SKUD18 two-person keelboat class.

RIB and powerboat handling 
is among the wide range of 

watersports and  boating skills  
covered by the RYA.

Hannah Mills and Saskia 
Clark, giold medallists in the 
women’s 470 dinghy at Rio.

RY
A
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A lifetime journey
Opportunities for more women to get 
into boating are increasing, but so are the 
opportunities to do more in the sport once 
they have been bitten by the bug.

Susie Moore is just one example of a woman 
who’s made the sport she loves her career; there 
are countless others in high-profile and very 
diverse roles.

Rachel Andrews, Chief Instructor for Motor 
Cruising and Power, holds a senior position 
with boating’s national governing body, the 
Royal Yachting Association (RYA).

The RYA is the national body for all forms of 
recreational and competitive boating under sail 
or power. It represents dinghy and yacht racing, 
motor and sail cruising, RIBs and sportsboats, 
powerboat racing, windsurfing, inland cruising 
and personal watercraft.

At the helm of the organisation is Chief 
Executive Officer Sarah Treseder, who has been 
involved in cruising and racing boats all her 
life. Sarah’s varied experience both in business 
and out on the water undoubtedly helps the 
RYA connect with the sport at all levels, from 
grassroots programmes to the higher echelons 
of the racing community.

Everywhere, women are pushing the 
boundaries – from powerboat racing champion 

Shelley Jory-Leigh to the all-woman crew of 
Team SCA,  who competed in, and won a leg of, 
the 2014–15 Volvo Ocean Race. Also blazing a 
trail are the numerous female sailors, coaches 
and support staff of the British Sailing Team.

Sporting success ...
If proof were needed, you need look no further 
than the recent success of Olympic gold 
medallists Hannah Mills and Saskia Clark and 
their dominance on Guanabara Bay in Rio. 

Case study
Jane Swan – Project Manager, The Green Blue

What is The Green Blue?
The Green Blue is the joint environment programme created by the Royal 
Yachting Association and British Marine for anyone who enjoys getting 
out on the water or whose livelihood depends on it. We 
help boat users, boating businesses, sailing clubs 
and training centres to reduce their impact on 
coastal and inland waters to keep them in 
great shape for now and the future.

So what do you actually do?
The Green Blue raises awareness, supports 
practical projects, runs bespoke outreach 
activities and offers easy-to-follow advice to 
make boating in the UK as sustainable as possible.
 I have an all-round view of what’s going on across 
the project and coordinate The Green Blue team to keep things running 
smoothly – keeping an eye on progress and communicating with everyone 

who needs to stay in the know.
     It’s a great staff team – everyone 
knows what they have to do and 
we simply crack on with it – from 
organising a conference, to exhibiting 
at a boat show, commissioning a 
new poster, launching a new website 
or visiting a sailing club or marina 
with ideas on how to save energy or 
recycle more.
 I also manage our 
relationships with funders, making 

sure we deliver our commitments to them and making the most of the 
resources we have to achieve as much as we can.

What did you do before you joined The Green Blue?
I spent fifteen fantastic years in high-performance sport, with the British 
Paralympic Association and UK Sport – everything from hands-on team 
logistics to sponsorship and organisational development.

What is the best thing about working for The Green Blue?
The can-do culture of the team and the inspirational people who share 
our energy for sustainable boating.

What and where do you sail?
Hill Head and Calshot, on the Solent – happy days are those spent in a 
dinghy.

RYA staff hard at work.

Sarah Treseder, the RYA’s CEO.
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They won three of 
their initial ten races 
and never finished 
outside the top eight – 
a brilliantly consistent 
set of results on a 
stretch of water rated 
as the most fickle 
and unpredictable 
in world sailing. But 
the duo mastered 
the tricky conditions 
and mastered the 
fleet, going one better 
than the silver they 
clinched in Weymouth 
four years ago.

Managed by the 
RYA, the British 
Sailing Team has 
ensured that Great 
Britain was the top 
sailing nation at each 
of the 2000, 2004, 
2008 and  

2016 Olympic Games and at the 2012 
Paralympic Games.

... and career  opportunities
Windsurfing coach and trainer Ali Yates 
is another whose name has become 
synonymous with her sport. Having spent 
money saved for Bros concert tickets on 
an old windsurfer from a car boot sale, and 
teaching herself to windsurf using a book 
borrowed from her school library, Ali thinks 
the horizons are stretching all the time.

‘I do think females come at things with 
a different perspective, and often have more 
natural empathy, which, from my experience, 
many people find refreshing. I ended up in this 
career almost by accident, but that happens 
less now. People definitely see career pathways 
in watersports, girls just as much as boys. It’s a 
proper industry.

‘I coach a lot of the RYA Zone and National 
Junior squad windsurfers and have had a 
number of girls at sixteen do their Level 2 Race 
Coach or instructor qualifications as they want 
to work overseas or earn some money during 
holiday times. At Zone Squad level particularly 
we’ve got a lot of female coaches who used to 
be racers themselves.

‘I’ve never really thought about what I 
do in the context of being a woman, but I do 
remember a time when I had to get permission 
to enter a men-only room at a sailing club, 
which shows how much attitudes have 
changed. I do think we will keep seeing the 
numbers of women in the sport growing. It’s an 
epic lifestyle. I love what I do!’  n 

Find out more about the RYA at  
www.rya.org.uk.

 

What is  
the RYA?

Recognised by Government as the primary 
consultative body for the activities it represents, 
the Royal Yachting Association (RYA) currently 
has over 107,000 personal members, the 
majority of whom choose to go afloat for purely 
recreational non-competitive pleasure on coastal 
and inland waters. There are an estimated 
further 350,000 boat owners nationally who are 
members of over 1,400 RYA affiliated clubs and 
other organisations.
 The RYA also sets and maintains an 
international standard for recreational boat 
training through a network of over 2,300 RYA 
Recognised Training Centres in 55 countries.  
On average, approximately 160,000 people 
per year complete RYA training courses. The 
RYA’s courses form the basis for the small-craft 
training of lifeboat crews, police officers and the 
Royal Navy and are also adopted as a template 
for training in many other countries throughout 
the world.

Charlotte Dobson and Sophie 
Ainsworth, who raced for Britain  

in the new 49erFX class at Rio 2016. 

The RYA’s ‘Push the Boat Out’ event 
during May 2016 saw hundreds of 

sailing clubs and training centres 
offering free or low-cost ‘have a go’ 

sailing taster sessions and open days 
to encourage people of all ages  

and both sexes to get afloat  
and learn boating skills.

People 
see career 

pathways in 
watersports, 

girls just as 
much as boys
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As an island nation, the United 
Kingdom is built on the 
strength and global influence 

of our trading links around the world, 
and it is plain to see how our maritime 
heritage has shaped the very substance 
of the country. It would therefore be 
easy to believe that this tradition might 
continue ad infinitum, a guarantee 
of continuing global influence as the 
world changes around us.

However, as the nature of our 
nation’s connection with the sea and 
those who work upon it changes, and 
faced with increasing competition from 
maritime centres around the world, it 
is clear that belief alone will not secure 
the future of our maritime nation.

In September 2015 the Department 
for Transport published the report of the 
Maritime Growth Study, subtitled Keeping the 
UK competitive in a global market. This study, 
led by Lord Mountevans, set a clear challenge 
to industry and government, to look beyond 
preconceptions, to rigorously examine the 
place of the UK within the global maritime 
environment, and to build an ambitious 
strategy to strengthen and expand the 
maritime sector. The study marked a turning 
point for our industry, a once-in-a-generation 
opportunity to consider and debate our future.

Maritime UK, having taken on the 
mantle of the promotional body envisaged 
by the Maritime Growth Study, has therefore 
expanded its membership and remit, bringing 
representatives of the maritime and marine 
industries together for the first time under 
one umbrella. Over the course of the last year 
we have brought together industry experts 
to form working groups on each of the key 
themes identified by the study, including 
examining the key steps required to deliver an 
effective skills strategy, identifying new export 

and investment opportunities, and building a 
year-round programme of activity to raise the 
profile of the sector at home and abroad.

A world-class maritime centre
The UK has long been the natural home 
of shipping businesses, with an attractive 
business environment and a Ship Register 
renowned internationally for high standards 
and quality. The global shipowning 
community looks to the UK as a centre of 
excellence and a leader on the world stage.

Already, great strides have been made, 
and we have seen growth in the tonnage on 
the Register in the last year, highlighting 
the strength of goodwill in the global 
industry towards the Ensign – and the huge 
opportunity for further growth if the current 
reform process can be delivered successfully.

The reputation of the UK as a destination 
for shipowners to base their businesses relies 
also on the strength of the wider cluster 
– offering a one-stop shop for maritime 
business services. As an unparalleled centre of 

The UK-flagged BP tanker British 
Esteem butting into a gale

Charting a course for  
maritime growth

Maritime UK

David Dingle CBE, Chairman of Maritime UK,  
examines the rare opportunity provided by the  
recently published Maritime Growth Study

The global 
shipowning 
community 
looks to 
the UK as 
a centre of 
excellence
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UK seafaring 
certifications 

are considered 
as a gold 
standard 

throughout  
the world
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excellence in ship broking, legal, arbitration, 
insurance, P&I and finance, the UK is the first 
choice for those in the international maritime 
community. However, we must up our game 
if we are to continue competing effectively 
with other centres across the world. True 
and sustainable growth will only be delivered 
when the global industry recognises that the 
UK is proactive in creating a competitive, 
commercially focused and ambitious sector.

World-class workforce
In order to drive growth, we must also ensure 
that we have the right people with the right 
skills across all sectors of our industry. The 
experience, knowledge and expertise within 
our workforce is second to none. UK training 
and education providers are world-renowned, 
and UK seafaring certifications are considered 

as a gold standard throughout the world. But 
that standard does come at a price, and if we 
are to secure the future of the next seafaring 
generation we must find means to make UK 
seafarer training competitive.

Government and industry are working 
on new means of funding seafarer training 
schemes – through a proposed development 
of the Support for Maritime Training (SMarT) 
scheme into ‘SMart Plus’, to ensure that 
cadets are supported through their initial 
training and beyond. We are also encouraging 
the widespread adoption of apprenticeship 
schemes, to encourage more young people 
into the industry and provide sustainable and 
fulfilling careers for them.

The importance of transferable skills 
and the essential role seafarers play when 
they turn to shore-based careers must also 
be addressed, and investment in ongoing 
training and development of the skills within 
the UK workforce will ensure that the sector’s 
productivity and expertise is retained.

Mærsk Edinburgh discharging 
cargo at the DP London Gateway 
container terminal.

A car transporter and tug  at 
Avonmouth – the port of Bristol,  

the UK’s most centrally located 
deep-water port.
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World-class innovation
We must ensure that our workforce is 
equipped to deal with the challenges 
and technologies of the future. The UK 
maritime sector is an innovative one. Our 
commitment to and investment in research 
and development makes the UK world-class 
in the development of cutting-edge design and 
technologies which will reduce emissions and 
make vessels more efficient in the future.

The UK companies and research institutes 
developing these technologies all have a 
fantastic story to tell – from small family-run 
marine manufacturing businesses to major 
projects, these innovators are driving growth, 
supporting local economies and creating 
highly skilled and specialist jobs.

World-class maritime future
All of these strengths will be ever more 
important as we look to a world outside the 
European Union. As a country we must rise to 
the challenges this transition will pose, and as 
an industry we must seek out the opportunities 
and take an unashamedly ambitious approach 
to building new trading relationships around 
the globe. The maritime sector, as the engine 
and enabler of global trade, must recognise the 
significant responsibility it has in ensuring that 
Britain is open for business.

We must ensure that we continue to attract 
and retain the brightest and the best from 
the global workforce. The UK must invest in 
the infrastructure projects that will keep us 
competitive, help business create more jobs, 
and deliver growth.

Above all, it is crucial that the UK offers 
certainty, stability and predictability, allowing 
the maritime industries to focus on delivering 
the growth needed to support jobs in this 
country, drive innovation, and enable trade 
with the rest of the world.

None of these things will be easily won, and it 

will take a long time before 
the picture becomes truly 
clear. But our industry 
must be at the centre of 
this picture. In a changing 
world we cannot afford 
to rest on our laurels if 
we are to maintain our 
position as a world-leading 
maritime nation – we 
must be ambitious and we 
must have vision. It is our 
responsibility:
n  to come together as 

an industry to share 
information and best 
practice, to identify 
where we can make 
efficiencies through 
collaboration and 
cooperation.

n  to engage and seek 
new means of raising 
the profile of the sector in the minds of 
both government and public.

n  to increase the number of young people 
entering and building their careers within 
our sector, at sea and on shore.

n  to work with government to grow the UK’s 
reputation and influence on the world 
stage, with a British Ship Register of which 
we can be proud, and a flourishing and 
dynamic services industry to support it.

The Maritime Growth Study has set the 
direction, and has set out some of the means 
by which to deliver growth for the sector.  
We may encounter new and unexpected 
challenges along the way, but it is our 
responsibility to face up to those challenges 
if we are to succeed in growing our industry, 
creating new jobs, and showcasing all that 
makes our maritime nation world-class. n

A UK lifeboat and Coastguard 
helicopter – ships of all flags 
passing through British waters, 
their crews and their cargoes, 
are served by British marine 
services, including the RNLI, HM 
Coastguard and Trinity House.

The Bulk carrier Bright Ocean at 
Avonmouth, Bristol Port.
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As the Royal Navy prepares to mark 
the one-hundredth anniversary of the 
formation of the Women’s Royal Naval 

Service (WRNS), it is time to look back over a 
century of achievement, and to take stock of the 
progress that has been made. In today’s Navy, 
are women on an equal footing with men? Is it 
still news when ‘the first woman’ is appointed 
to a role? Is the Royal Navy now a truly gender-
neutral service?

The WRNS was established towards  
the end of the First World War, in November 
1917. In the years leading up to the war, the 
Suffragette movement had been lobbying the 
government for greater powers for women, 
but it was only as the war progressed that 
the role of women really began to change. 
The country faced a rapidly deteriorating 
manpower situation, and this was felt 
nowhere more than in the ranks of the Royal 
Navy. By the end of the First World War there 
were over 5,000 female ratings and nearly 

450 officers. The foundation of the WRNS 
made an essential contribution to the Navy 
in its hour of need – but it also represented a 
turning point in our nation’s social history.

Wherever the WRNS worked, camaraderie 
was strong, with women sharing unique and 
unforgettable experiences – and it was not long 
before they became known as ‘Wrens’. Close 
bonds were established, just as they were in 
the Second World War, during which 75,000 
Wrens served. They had proved their worth in a 
unique supporting role to the Royal Navy and 
were held in the highest regard. The WRNS was 
predominantly a shore-based service, with the 
motto ‘Never at Sea’, although some women 
did find themselves serving afloat as Cypher 
Officers and Boat’s Crew Wrens.

A century of progress
In 2017 the Royal Navy will celebrate the 
centenary of the formation of the WRNS. It 
will also recognise the supporting role given 

by the WRNS to the naval 
service and acknowledge the 
transition made by women into 
the Royal Navy. Full integration 
was achieved in 1993, after the 
gold badges now worn by all 
sailors had replaced the blue 
ones previously worn by Wrens.  
However, in 1990 liability for 
sea service had already become 
a condition of entry for  both 
men and women. Among those 
Wrens who were already serving, 
some opted to remain non-
seagoing, but many seized the 
moment. In that same year the 
Reverend Caroline Eglin joined 
the Naval Chaplaincy Service as 
its first female chaplain.

Soon afterwards the Royal 
Marine Band Service accepted 

By the end 
of the First 

World War, 
there were 
over 5,000 

female 
ratings and 

nearly 450 
officers

Rising to the challenge

Women in the Royal Navy

Commander Jane Allen RNR, Navy Command HQ  
Representative WRNS100 Project, considers the key roles played  
by women in the Naval Service, from 1917 to the present day

A Wren working as a driver  
during the First World War. 
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its first female recruits and the Fleet Air Arm 
opened up aviator roles to women; the first 
observer qualified in 1993. By this time women 
had gained the opportunity to combine a 
career with family life, rather than having to 
leave the Service on marriage. In addition, new 
legislation provided further assistance in the 
form of maternity-leave benefits. 
The Royal Navy became a modern 
employer and sought to introduce, 
amongst other things, crèches for 
naval mothers.

Women swiftly made their mark. 
In 1997 Lieutenant Commander 
Vanessa Spiller qualified as 
Principal Warfare Officer, Katherine 
Babbington won the Queen’s Sword 
at Dartmouth, and Muriel Hocking 
became the first woman to attain 
the rank of Commodore in the 
Royal Naval Reserve. A year later, a 
helicopter pilot gained her ‘wings’, and 
after taking command of their small 
Fast Patrol Craft, two female names 
appeared on the seagoing Bridge 
Card for the first time. The many new 
opportunities enabled an increasing 

number of women to begin rising through the 
ranks and achieving greater fulfilment.

Millennial success
The new millennium heralded further  
successes for naval women – successes that 
their Wren forebears would have been so proud 

1 7R I S I N G  T O  T H E  C H A L L E N G E

Radio mechanics of the WRNS 
boarding a Fleet Air Arm Swordfish 
to test radio equipment while the 
aircraft is in flight.

Second World War  poster 
encouraging women to join the 
WRNS to ‘free a man for the fleet’.

Marine Engineering Officer 
Lieutenant Commander Victoria 
Percival at work.
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to witness. Sixty years after the Boat Crews 
had earned such respect, women achieved 
command of larger ships: in 2004 a minehunter, 
and then in April 2012 Commander Sarah West 
became the first female officer to take command 
of a major warship, a frigate.

In the air, a female helicopter pilot was 
appointed to the Commando Helicopter 
Force, referred to as the ‘Junglies’ squadron; 
she soon found herself flying missions in 
Northern Ireland.

In 2007, Surgeon Lieutenant Lara Herbert, 
a doctor from the RN Medical Branch, became 
the first naval woman to pass the exceptionally 
tough All Arms Commando Course; she went 
on to provide combat support to frontline 
commandos. Two years later Kate Nesbitt, a 

medical assistant, was the first woman in the 
Royal Navy to be awarded a Military Cross for 
bravery during service in Afghanistan.

Ever-expanding roles for women
In 2010 the first woman qualified as a 
Minewarfare and Clearance Diving Officer, 
and in that same year a female pilot was 
appointed to lead and fly in the Navy’s 
Blackcats Helicopter Display Team. Another 
pilot became the Commander of the Maritime 
helicopter force, and a similar squadron 
accolade went to a seaman officer who, in 
2012, became the first woman to command a 
squadron of fourteen minor war vessels.

In 2011, Lieutenant Commander Kay 
Burbidge, who had begun her career as a non-
seagoing blue-badge Wren rating, found herself 
appointed as the RN’s first aircrew Senior 
Observer. More recently, she has returned 
to that same squadron as the Commanding 
Officer . The Fleet Air Arm has also welcomed 
its first frontline Air Engineering Officer, and in 
2013 Sarah Christenson became  the first fully 
qualified female aircrew to join the Search and 
Rescue Air Squadron.

Another former blue-badge Wren, Annette 
Penfold, was appointed as the RNR’s first 
female Command Warrant Officer in 2010, 
just as the Reserves Diving Branch welcomed 
its first qualified female diver.

By 2013 Naval servicewomen had 
established a professional network to inspire 
and empower women further throughout their 
careers. The network supports the Royal Navy 

The past 
century has 

witnessed 
changes that 

the young 
women of 

1917 could 
only have 
dreamed 

about

Lieutenant Commander 
Ally Pollard, Executive Officer 

of the type 23 frigate HMS 
Richmond, bringing the ship 
alongside following a nine-

month deployment.

The Fleet Air Arm’s new 
Commanding Officer of 829 

Naval Air Squadron,  
Lieutenant Commander  

Kay Burbidge, who originally 
joined the WRNS as a Wren  

Engineering Mechanic.
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Women in today’s Royal Navy serve 
alongside their male colleagues at sea, 
under the sea, in the air and on land

Women and men of HMS Daring’s  
ships company at their stations on
the bridge of the Type 45 destroyer.

CPO Julia ‘Bunny’ Warren, Marine Engineer Officer  
of HMS Ranger, at the helm. The Archer class patrol 
and training vessel is used by the Sussex and  
Brighton Universities’ Royal Naval Unit.

Lieutenant Catherine Ker, 
Mine Clearance Diving Officer, 
graduating from the Defence 
Diving School.

as an inclusive organisation, attracting talented 
young people, men and women, to continue 
the best traditions of Service life.

The Submarine Service was created shortly 
before the WRNS came into being, and during 
both world wars Wrens worked closely with 
submariners: they performed tasks such as 
repairing torpedo nets, maintaining torpedoes, 
handling cyphers, and training submariners. 
It was in 2014 that the first three RN female 
officers entered the Submarine Service, having 
gained their ‘Dolphins’, and ratings have now 
followed their lead.

The role of women in today’s Navy
The past century has witnessed changes 
that the young women of 1917 could only 

ever have dreamed about. No longer in a 
supporting role, women in today’s Royal 
Navy serve alongside their male colleagues 
at sea, under the sea, in the air and on land. 
They have served in the First Gulf War, 
the Balkans, the 2003 Iraq War and, more 
recently, in Afghanistan and on humanitarian 
operations in the Philippines.

The fundamental role of the Royal Navy, 
to safeguard the freedom of the seas, remains 
much as it was in 1917, but the roles played 
by the women who serve in it have changed 
beyond all recognition. Since those early days, 
when women were ‘Never at Sea’,  today’s 
Royal Navy relies equally on the contributions 
of both its men and its women to protect our 
nation’s interests. 

Following the Government’s recent 
announcement that women may now serve 
in ground close combat roles, including the 
Royal Marines, the Royal Navy is currently 
preparing for this historic change. There is 
little doubt that women will again rise to 
the challenge. n
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The role of the Royal Navy
l  The Royal Navy’s role is to provide 

security at sea to protect the 
UK homeland and international 
waters, our overseas territories and 
their citizens. This is done by its 
ships, aircraft, submarines and the 
amphibious capability provided by the 
Royal Marines Commandos.

l  While the UK remains dependent on 
the sea for its future prosperity, it is 
essential that shipping lanes remain 
protected so that global trade to and 
from the UK can flow freely.

l  Wherever they go in the world, the 
men and women of the Royal Navy have 
a responsibility to prevent conflict and act 
as a stabilising influence.
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Beautiful, charming or just cast-iron 
competent and dynamic with it? 
Women in maritime work have made 

huge but patchy progress since the 1970s, as 
have women who write about the industry (as 
evidenced, for example, by the nominations for 
the Maritime Media Awards).

Once upon a time ships’ crews had no 
women, or just one woman. Now they are on 
the bridge and in board rooms too. At least 
five women are captains of the world’s cruise 
ships. The latest of them is Belinda Barrett of 
Windstar Cruises, the industry’s first black 
female captain.

How did women get here? Well, by sticking 
at it and being good at what they did. As time 
passed, social changes, along with changes 
in industrial practices, meant that ‘Nature’s 
agreeable blunders’, the ‘fair sex’, became 
routinely employable, especially to solve labour 
shortages. Indeed women became avidly 
sought after, particularly if they didn’t want to 
prioritise having children.

The nineteenth century:  
opportunity knocks
Migration and imperial conquest gave hundreds 
of women the first mass opportunity. From 
the 1820s onwards women were needed on 
passenger vessels, because it was thought seemly 
that lady passengers should be looked after by 
females in those days of separate spheres.

Competing shipping lines enticed 
passengers with symbols of the civilised nature 
of voyages: a surgeon to deal with any medical 
eventualities, a cow for fresh milk, a stewardess 
for the ladies. Sometimes stewards’ wives or 
company widows, stewardesses weathered 
shipwrecks, picky passengers, belligerent 
bosuns and amorous seadogs as bravely as any 
of their rare sisters who went to sea disguised 
as cabin-boys.

But there’s proof that women could have 
done more than dusted, mothered and acted 
like chambermaids afloat, had they been 
permitted to do so. When crises hit, women 
navigated and took command.

Women at sea

Opportunities seized by female pioneers

Dr Jo Stanley FRHistS, author and social historian, 
charts the changing fortunes of women who have 
chosen a career at sea

Captain Belinda Barrett.

When crises 
hit, women 

navigated 
and took 

command

Mary Ann Brown Patten, who 
skippered a clipper and its 

mutinous crew round the Horn. 
Before falling ill, her captain 

husband had written: ‘Mrs. Patten 
is uncommon handy about the 

ship, even in weather, and would 
doubtless be of service if a man.’
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US-born Mary Ann 
Brown Patten (1837–1861) 
famously rose to the 
occasion. In 1856, when 
her captain husband fell ill, 
for fifty days this pregnant 
nineteen-year-old managed 
the mutinous crew and safely 
brought the clipper Neptune’s Car, with its 
cargo intact, to San Francisco on time in spite 
of a storm rounding Cape Horn.

How come? Because she had had 
the opportunity to learn navigation and 
meteorology, as well as other skills such as 
stowage and rope work, from her husband 
when they were becalmed. And his illness 
forced her to learn medicine to keep him alive.

In other cases, too, tragic vicissitudes 
gave women the space to come forward. 
And because all women tended to be judged 
by one woman’s actions, Grace Darling 
(1815–1842) was one of those who proved 
that women could be brave and useful at 
sea. She showed that women and seafaring 
were not contradictions in terms. The binary 
relationship of sea = male versus land = female 
was not, after all, immutable.

This lighthouse keeper’s daughter was 
only rowing a small cobble when she went to 
the rescue of those on board the shipwrecked 
Forfarshire in 1838, but her subsequent lauding 
meant a foot had been put in the door.

Beacons and inspirations
Grace became a beacon for girls and women: 
‘If she can do it, we can do it. And more!’  
was the feeling. Others went unsung.

‘What kind of woman runs a London 
navigation school, has eight children  
(and three step-children), patents a  
nautical instrument and swings ships?’ ask 
John S Croucher and Rosalind F Croucher. 
Their new biography of Janet Ionn  

Taylor (1804–1870) 
shows that talent, deter-
mination, entrepreneur-
ial flair and accident of 
birth helped her.

Such factors enabled 
this exceptional female 
astronomer to invent, 
produce and repair navi-
gational instruments, as 
well as to run a respected 
academy, publish key 
works on astronomy 
and navigation, and sell 
nautical charts. Mistress 
of Science (published 
by Amberley in 2016) 
reveals that being the 
daughter of a school- 
master who let her attend his navigation 
classes helped. And she made her own op-
portunities, with difficulty, and with a little 
support from wind-scale inventor Francis 
Beaufort. Such mentors matter, as many 
women maritime pioneers have appreciated.

20th-century pioneering women
It was moral anxiety, fuelling post-WW1 
Canadian concern, which gave British 
seafaring women the first possibilities of 
becoming officers. The Canadian government 
told shipping companies that immigrating 
women should be conducted en voyage by a 
woman with sufficient authority to ensure her 
orders were respected.

Conductress Edith Sowerbutts, 
one of the first ever women 
officers, c. 1921.  
Photo courtesy of Janet Buttifont.

Grace Darling and her father 
rowing to the aid of the Forfarshire.



Statue of Bouboulina,  
at Spetses.

Bouboulina 
The Armáta Festival at Spetses pays tribute to 
Greece’s woman admiral and other heroes of the 
Greek War of independence.  By Kathy Mansfield
Surely one of the most extraordinary women in maritime history must 
be Laskarina Bouboulina, a Greek woman of Jane Austen’s time in the 
male-dominated Ottoman Empire, who built her own fleet of ships on 
the Peloponnesian island of Spetses and blockaded, then besieged, 
the crucial port of Nafplio to help win the 1821–1832 Greek War of 
Independence. On her death in 1825, Tsar Alexander I gave her the title 

of Admiral of the Imperial Russian Navy. She has been 
commemorated on Greek coins and banknotes.
         No woman since has achieved such a distinction 
until recently, when Michelle J Howard, born in 1960 
to an African-American father and British mother, 
became a Rear Admiral of the US Navy in 2006, and a four star Admiral in 2014, now commanding US Naval 
Forces Europe and Africa and Allied Joint Force Command Naples.
         Bouboulina married in succession two shipowners, both killed by Barbary pirates, which left her with a large 
fortune that she traded and increased, building and provisioning several ships including the Agamemnon, the 
largest Greek fighting ship of the War of Independence. She managed to outmanoeuvre the Turks, bribing and 
expelling their agents, enlisting the help of the Russian ambassador and buying arms and cannon. She personally 
ordered and commanded the siege of Nafplio and other battles, taking part in councils of war. Each September 
a boat is burnt at the Armáta festival on Spetses to commemorate the fire ship that supposedly destroyed the 
Ottoman flagship and caused the Turkish fleet to withdraw in 1822. Whatever the historical accuracy, a fine 
commemoration of a brave moment in Greek history takes place in front of the statue of Bouboulina.   

The firework display over 
Spetses harbour, representing 

the battle of 1822.
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(Above) A painting 
in the Spetses 
museum of 
Bouboulina and  
her crew in action.  
 
(Left) A Russian 
engraving 
honouring 
Bouboulina, 
posthumously 
given the rank of 
admiral by Tsar 
Alexander I. 

The ‘Ottoman flagship’ 
exploding and ablaze at 
the finale of the festival.

The annual  festival of Panagiá Armáta, commemorating the 1822 battle 
of Spetses, culminates in the ‘burning of the Turkish flagship’.  The replica 
(above) awaits launch and (main picture) is escorted out in preparation  
for the pyrotechnics.
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Edith Sowerbutts (1896–1992) was one 
of this small group of conductresses, floating 
chaperones who had officer status (but not 
quite gold braid). White slavery fears died 
down and the role disappeared. But the door 
had been opened for women in the purser’s 
department, then other departments too.

Victoria Drummond MBE (1894–1978), 
the worlds’ very first marine engineer, got her 
training opportunities because her influential 
parents backed her. And some key men  
could put gender stereotypes aside and 
recognise talent.

But from October 1929 this engineer was 
failed, thirty-one times, at her Board of Trade 
exams for Chief Engineer. War often means 
women slip into ‘men’s jobs’ – but even amid the 
acute needs of WW2 she found that although 
‘I was a better and more experienced engineer 
than many serving under chief ’s tickets … I 

was a woman and they would not let me pass 
that exam.’ So she sidestepped the British 
system and qualified under the Panamanian 
flag, as their examinations were written and 
candidates’ gender and status were unknown 
to the examiners. Stickability and her proven 
competence helped her carry on sailing until 
the 1950s. Role models usually help women 
pioneers. But somehow the Drummond woman 
was forgotten or just discounted as Queen 
Victoria’s godchild, an anomaly.

Many of the new female marine engineers 
who started coming forward in the 1970s had 
never heard of her. What worked for them was 
that the industry had a shortage of personnel. 
Plus the 1975 Sex Discrimination Act meant 
women could no longer be excluded.

The new women coming forward were 
also propelled by that other key aid, their own 
powerful sense of having a vocation.

Navigating towards the top
On the navigating side, opportunities arose 
for the same reasons. Indeed, some women 

It’ll never happen: ‘When Ladies Become 
“Skippers”.’ Cunard  Magazine, April 1923.  
Courtesy of University of Liverpool  Library, D42/PR5/42.

(Right) Sheila Edmondson, the 
first woman deck cadet, 1969.  
Photo courtesy of Eve Tar Collection.

‘I was a 
woman and 

they would 
not let me 

pass the 
exam’
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began deck cadetships even before the law was 
passed. Sheila Edmondson (born 1949), Nina 
Baker (born 1954) and Linda Forbes (born 
1957) are seen as the main pioneers here.

BP, Shell and Denholm Ship Management 
were the first companies who dared. Others 
simply sent female applicants a Roneo’d sheet 
explaining that the jobs open to women were 
as nurses, assistant pursers or stewardesses. My 
favourite among these pro-forma letters begins 
‘Dear Sir, we don’t employ ladies.’

Increased access to higher education, plus 
the changed climate in the hospitality industry, 
which began to value emotional intelligence 
in ‘people work’, were among the additional 
factors enabling women to rise in the hotel 
side of ships. From the 1970s women (slowly) 
moved to the senior management positions 
they hold today.

Perhaps the biggest signal for girls dreaming 
of becoming captains was sent out when 
pioneering Captains Barbara Sampeys (later 
Campbell) and Wendy Maughan were warmly 
made brethren of Trinity House (along with 
the Princess Royal) in 2004.

Today: surging forward ...
And today’s successful women captains? Their 
opportunities have come partly because their 

predecessors did so well 
that no longer could 
women, as a category, 
be doubted. Judged on 
their own merits, they 
were clearly assets to the 
maritime industry.

Partly too, 
organisations such 
as the International 
Maritime Organization, 
the Merchant Navy 
Training Board, 
trade unions, the 
Women’s International 
Shipping and Trading 
Association, and the 
International Transport 
Workers’ Federation 
have campaigned so 
hard for equal rights 
that the culture is being 
transformed.

Few interviewing panels today, if any, 
would face a woman candidate and imagine 
they were seeing someone who was, by 
definition, a potential mother: someone 
with a short shelf-life and therefore too 
expensive to train.

... But still a long voyage ahead
Nonetheless, women are still a long way 
short of a representative 51 per cent of the 
maritime workforce. And most seawomen 
doubt they ever will be, or should be.

BIMCO/ICS’s Manpower Report 2015 
found that of the 164,550 seafarers surveyed 
worldwide only 1 per cent (1,587) were 
women. This suggests there might be 16,500 
women seafarers in the global force of 1.6 
million. Happily, 6.9 per cent of those in 
training were women. That’s progress, but 
there is still clearly a long way to go. n

Officer cadet on 
the bridge, training 
at Warsash Marine 
Academy.

(Above) cadet undergoing firefighter training, and (below)  
engineer officer cadet, at Warsash Marine Academy.

Judged on 
their own 
merits, they 
were clearly 
assets to the 
maritime 
industry
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Until recently, it could be claimed 
that nearly every British family 
had a member or relative who was 

or had been a seafarer. This may no longer 
be the case, but the fact remains that no 

one in Great Britain or Northern Ireland 
lives more than about 140 kilometres from 
the sea. Our national temperament, our 
everyday speech, even our political thinking, 
all provide reminders of our situation as an 
island nation. The RNLI ranks near the top of 
our best-supported charities, our sportsmen 
and women regularly excel in Olympic and 
other international water-sports activities, 
and woe betide any broadcaster who might 
presume to meddle with the schedule of 

shipping forecasts on the radio! We cherish 
our maritime identity.

Three great ships saved  
for the nation
When in 1922 the Admiralty decided that 
HMS Victory had outlived her usefulness as 
a training ship in Portsmouth Harbour and 
threatened to break her up, a public appeal led 
by the Society for Nautical Research led to her 
being dry-docked and remaining under the 
White Ensign as a warship in commission.

A generation later, the Cutty Sark was towed 
from Falmouth to the Thames, where the 
London County Council provided a purpose-
built dry-dock at Greenwich for her permanent 
display ashore. Superbly positioned beside 
the river, she rapidly established herself as a 
major visitor attraction and an icon for the 
London Borough of Greenwich. Admission 
revenues were sufficient to generate a modest 
maintenance fund, fostering the perception that 
ships displayed to the public could be made to 
pay their way.

Private generosity made possible the 
salvage and repatriation of Brunel’s pioneer 
steamship Great Britain from the Falkland 
Islands in 1970. Her triumphant return to 
Bristol may have perplexed the municipal 
authorities there, who only three years 
previously had proposed to infill some of the 
Floating Harbour to accommodate an inner-
city motorway. Today this uniquely important 
industrial monument draws hundreds of 
thousands of visitors every year.

Ships as living history

Britain’s maritime heritage

John Robinson is member of the Advisory Council of National 
Historic Ships UK, and serves as Hon Treasurer of European Maritime 
Heritage. Here he discusses the preservation of Britain’s historic fleet

HMS Victory,  the world’s oldest 
commissioned warship, launched 
in 1765. Views of the bow, the ‘great 
cabin’  that served as Nelson’s office, 
and a mess table on the middle 
gun deck.

Cutty Sark (1869) at Greenwich.      
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Massive expansion,  but not  
all plain sailing
Within a decade, dozens of new ship 
preservation projects were proposed across 
the nation. Maritime museums with floating 
exhibits appeared in Cardiff, Exeter, Grimsby, 
Irvine, Maryport and Swansea, to name only 
a few. With experience, however, came the 
realisation that vessels displayed afloat in 
museums require upkeep and maintenance 
hardly less than those still plying their trade.

A seminar on Priorities in Ship 
Preservation convened by the National 
Maritime Museum in 1991 examined 
the problems facing the sector. In a lucid 
summing-up, Admiral of the Fleet Lord Lewin, 
then Chairman of Trustees, noted ‘a steady 
stream of problems facing ship preservation, 
with no consistency in solving them’. At his 
behest, the NMM bid for government funding 
to create a National Historic Ships Committee. 
Captain Colin Allen, who had overseen 
the restoration of the ironclad Warrior at 
Hartlepool and had recently retired as her 
commanding officer, set up a secretariat for the 
new committee and charismatically serviced it 
for nearly fifteen years.

Making progress
The nature and extent of the nation’s historic 
fleet was only partly understood at that time; 
the museum sector was well documented, 
but no comprehensive list existed of historic 
vessels in private ownership. The Scottish 
Institute of Maritime Studies at the University 
of St Andrews was commissioned to carry 
out a nationwide survey, and after several 
years of work had inspected more than 1,800 
vessels of all sizes, of which nearly two-thirds 
met the criteria of being at least 50 years old, 
more than 40 feet long or 40 tons, British-
built and still in British waters. The records 
assembled by the survey team were deposited 

at the National Maritime Museum. After 
Colin Allen’s retirement as first Secretary of 
the NHSC, his functions passed to a small 
secretariat housed within the museum but 
with independent status, under the title 
National Historic Ships UK.

Lord Lewin had identified the lack of 
consistency in looking after preserved ships, 
and a quarter of a century later National 
Historic Ships UK strives to improve that 
situation. Its terms of reference are to be 
found at www.nationalhistoricships.org.uk, 
where details of the vessels recorded on the 
National Register may also be viewed. A small 
Expert Advisory Group meets twice yearly 
in London, and its members are regularly 
consulted by email on current issues. An 
illustrated Annual Report is published and 
widely distributed. National Historic Ships 
UK is also active in promoting apprenticeships 
in the conservation and safe management of 

The nature 
and extent of 
the nation’s 
historic 
fleet was 
only partly 
understood

From the earlier days of steam in 
merchant and naval shipping: (above 
left) Brunel’s SS Great Britain (1845)  
at Bristol and (above) the Ironclad 
HMS Warrior (1861) at Portsmouth.
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historic ships of all sizes through its Shipshape 
Heritage Training Partnership.

A lottery boost 
The launch of the National Lottery in 1994 
provided a crucially important boost to the 
finance of ship preservation. The world’s last 
seagoing paddle steamer, Waverley, now 70 
years old, continues to give pleasure to many 
thousands of passengers thanks to Lottery 
support for dry-docking and upgrading, as 
does the Southampton-based steam sludge 
carrier Shieldhall, which also offers excursions 
seasonally.

Legislative issues
Attractive as these elderly steamships are, they 
were built in compliance with regulations which 
have since been tightened and rewritten with 
today’s environment in mind. Their exhaust 
gases must meet modern regulations, and fire 
regulations may require them to reduce the 
extent of interior panelling – which is part 
of their attraction. Doorway dimensions are 

being increased to suit 
larger seafarers, which 
may be difficult to achieve 
sympathetically in older 
vessels. The safety of those 
travelling or working on such 
vessels must be guarded no 
less diligently than that of 
people embarked on newly  
built vessels.

But new legislation – 
hastily enacted in response to 
an accident at sea involving 
modern tonnage – may have 
unintended consequences for 
our historic fleet. The paddle 
steamer Kingswear Castle 
was launched in 1924, re-
using a steam engine already 

20 years old, and her design deliberately 
emulated Edwardian practice. Her saloon is 
situated below water level, which would not 
be tolerated in a modern design. Restricted 
to operations in sheltered waters such as the 
Medway and the Dart, this elegant excursion 
steamer has an impeccable safety record, and 
now operates in conjunction with the South 
Devon Steam Railway along the Dart. In truth, 
the safety record of UK excursion paddle 
steamers in the past 100 years is far better than 
that of ro-ro ferries.

Pride in private ownership
The fieldwork that generated the National 
Register of Historic Vessels, now held at 
Greenwich, has confirmed that the huge 
majority of Britain’s historic vessels are privately 
owned. This fact excludes them from access 
to Lottery funding, yet pride of ownership 
motivates their owners to expend care and 
money on maintaining them to a high standard.

The safety 
record of UK 

excursion 
paddle 

steamers is 
far better 

than that of 
ro-ro ferries
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The world’s last seagoing paddle 
steamer, Waverley (1946), (left) embarking 
passengers at Portsmouth and (above) 
circumnavigating the Isle of Wight.

SS Shieldhall (1955), once a 
Glasgow sludge carrier, now 
a passenger steamer.

Kingswear Castle (1924), the last coal- 
fired paddle sreamer, on the River Dart.
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Organisations such as the Transport 
Trust, the Old Gaffers Association (for 
owners of gaff-rigged sailing boats) and 
the Historic Narrow Boat Owners’ Club 
offer awards for excellence in restoration. 
Regattas and maritime festivals such as those 
held in Portsoy and Falmouth attract large 
public attendances and increase popular 
understanding of the role of the sea and 
shipping in our national history.

Several high-class monthly magazines such as 
Classic Boat and Classic Sailor promote standards 
of authenticity in looking after such vessels. In 
2010, National Historic Ships UK published 
an authoritative handbook entitled Conserving 
Historic Vessels, which as the only publication 
in its field is highly regarded here and in other 
nations where historic vessels are cherished.

Keeping up the good work
It is regularly suggested that statutory 
protection, similar to that provided by Listing 
and Scheduling of historic buildings, should 
be extended to historic ships and boats. But it 
seems likely that not all private owners would 
welcome such oversight, and might resort to 
the expedient of simply removing their vessel 
beyond UK jurisdiction if they objected to 
official interference. In general, success in 
maintaining a high standard of upkeep and 
resisting unsympathetic alteration has been 
achieved by good example.

Occasionally losses occur, such as that of 
the riveted river cargo vessel Wincham, built 
in 1948 to carry ICI cargoes along the Weaver 
to Liverpool. Although listed on the National 
Register and in active preservation by local 
volunteers, this vessel, the last of her kind, was 
precipitately cut up in 2012 following a change 
of policy at the adjacent Merseyside Maritime 
Museum. Her loss was lamented by National 
Historic Ships.

There was a happier outcome for the 

Sunderland-built 
emigrant sailing 
ship City of Adelaide, 
which had lain on a 
slipway at Irvine for 
more than a decade, 
having been towed 
there after sinking in 
Glasgow but without 
funds to repair her. 
National Historic 
Ships helped to 
broker her transfer to 
South Australia, where she will be displayed 
 in the city after which she is named and 
whither she transported tens of thousands  
of  emigrants late in the nineteenth century.

The United Kingdom has long been an 
international leader in preserving historic  
ships. The Maritime Trust was established in 
1970, a pioneer in this field, and was succeeded 
by the Maritime Heritage Trust, on whose 
Council private owners of traditional ships 
and boats are strongly represented (www.
maritimeheritage.org.uk). European nations 
and those further afield continue to look to 
the UK for leadership, and this nation was 
a founder member nearly 20 years ago of 
European Maritime Heritage, a volunteer-run 
organisation providing a forum where the 
operators of traditional ships work alongside 
maritime museums in raising standards and 
campaigning for safe operation of old ships 
(see www.european-maritime-heritage.org). At 
its recent triennial Congress, this organisation 
vehemently asserted the welcome that it will 
continue to extend to our nation, whatever the 
outcome of the Brexit negotiations.  n

Success in 
maintaining a 
high standard 
of upkeep 
and resisting 
unsympathetic 
alteration has 
been achieved 
by good 
example

Conserving Historic Vessels – an 
internationally renowned handbook.

The monitor HMS M.33 (1915), a 
veteran of Gallipoli, at Portsmouth.

The light cruiser 
HMS Belfast (1938), 

at her mooring 
near Tower Bridge, 

London.
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Marine and maritime research can 
cover a plethora of different career 
opportunities open to individuals 

from a very wide range of backgrounds. The 
Oxford English Dictionary defines research 

as ‘the 
systematic 
investigation 
into and study 
of materials 
and sources 
in order to 
establish 
facts and 
reach new 
conclusions’, 
and in the 
area of marine 
and maritime 
research these 
sources and 
materials can 

range from water samples, through composites 
used to build boats, to attitudes to safety 
aboard tankers or yachts. But whatever the 
subject, there is one thing that researchers all 
have in common – academic nosiness! They 
are driven by curiosity to find out more about 
how the world around us works.

In this article I have been asked to focus 
on research opportunities for women. But 
this is tricky, as I believe opportunities for 
women and men should be the same. From 
my perspective there should be no barrier to 
women entering a career in research in any 
subject, nor any barrier for men. Applicants 
for all research posts should be judged on their 
achievements and abilities, and gender has 
no place in that assessment. This may be the 
most important point raised in this article and 
it is directed not at prospective applicants but 
at those involved in recruitment of the next 
generation of researchers. Those of us involved 

in teaching, recruiting and promoting young 
people interested in research must ensure 
that we encourage women to recognise their 
abilities and strive for the career they want.

A host of subjects
Oceanography, marine biology, marine 
conservation and coastal marine sciences all 
offer routes into research. There is so much 
about the oceans we do not know. Our current 
use of the seas around us is unsustainable, 
and to improve on this we need to learn more 
about the systems and how our activities affect 
them – and then we must act on the findings 
to make our use (at least) more sustainable.

Professor Deborah Greaves graduated in 
civil engineering from Bath University and 
worked as a civil engineer before going to 
Oxford University to do her doctoral degree. 
This took her into academia, which eventually 
led her to the School of Marine Science and 
Engineering at Plymouth University where 
she is Director of the COAST (Coastal, Ocean 
and Sediment Transport) Laboratory and the 
Inaugural Chair for PRIMaRE, the Partnership 
for Research In Marine Renewable Energy 
(www.primare.org). She says that she wants 
to encourage girls to stick with engineering 
because ‘it can be a wonderfully rewarding 
career – in my area of ocean engineering 
and marine renewable energy, you have the 
opportunity to work in an exciting research area 
and make a real difference in helping to tackle 
the major challenges facing society today.’

Dr Abigail McQuatters-Gollop began with 
marine biology at the University of Miami in 
the United States and graduated with a masters 
in marine affairs and policy. Following this she 
had a couple of jobs not very closely related 
to her degree before starting as a researcher in 
Plymouth University. Over the next few years 
she obtained a PhD on plankton as indicators 
for marine ecosystem health and as a method 

Applicants  
for all 

research 
posts should 

be judged 
on their 

achievements 
and abilities

Research opportunities for women

Marine and maritime sciences research

Dr Gillian Glegg, Associate Head of Marine Science  
at Plymouth University, discusses the opportunities open  
to women – and indeed to men

Data processing aboard  
the Falcon Spirit,  Plymouth 
University’s research vessel.



of informing policy. Abigail then joined the Sir 
Alister Hardy Foundation for Ocean Science as 
a postdoctoral researcher with a focus on using 
science to inform policy. She says, ‘What I am 
really interested in is finding those important 
pieces of science that can become evidence 
for policy change in marine management and 
conservation. Science is fascinating for science’s 
sake, but I’m excited about integrating it into the 
policy process.’ When asked about what male 
and female scientists can do to promote gender 
equality, she says, ‘If you see gender inequality, 
don’t be afraid to speak out. Point out the 
offence. It’s your right to be treated fairly. The 
more we talk about gender discrimination, the 
less common it will become.’

Dr Sarah Tuck is a master mariner with 
twelve years’ seagoing experience who 
then decided to study for a BSc in maritime 
business with maritime law at Plymouth 
University. From there she went on to do 
a PhD and take up an academic role with 
her focus on socially and environmentally 
sustainable ports and shipping. Her advice to 
young women considering a career in research 
is ‘to be methodical, disciplined and above all, 
not be afraid to make a nuisance of yourself in 
standing up for your rights. Your role is not to 
be nice, or helpful, or pleasing, but to advance 
knowledge and advance your own career by 
having your contribution properly recognised.’

What are the characteristics 
required of a researcher?
There are no absolute requirements for a 
researcher but having the following attributes 
will a be valuable asset.
 n  Inquisitive – a researcher has to wonder 

why! They have to want to explain what 
they observe and be curious about the 
world around us. It does not matter what 
the topic is, they just need to wonder why. 
And they need to be able to maintain that 

interest sometimes for a very 
long time – but always, at least, 
until the end of the project!

 n  Meticulous – a researcher 
must be accurate. They 
have to ensure that what is 
recorded is what they have 
observed. Research is a slow 
and painstaking business in 
which care must be taken at 
every step – project design, 
data collection, analysis and 
interpretation. Only after a 
rigorous process through each 
of these steps will the results 
be suitable for the final report 
or presentation.

 n  Objective – researchers 
must not have pre conceived 
ideas about what they will 
find. This can sometimes 
be difficult when the topic 
of interest is close to your 
heart and you realise that the outcomes 
perhaps do not support the ideas you 
had ‘hoped for’ or expected. Perhaps the 
results are inconclusive or simply support 
an alternative view point – this is what you 
must report. However, surprises such as 
these are part of what makes research so 
interesting and engaging – you are always 
finding out something new and surprising.

 n  Self-motivated – research can be a 
lonely business. While there will almost 
always be a meeting of the research team 
at some point, the actual work is very 
often undertaken individually, with each 
member doing their own work and the 
team only reconvening when there are 
results to share.

 n  Persistent – research takes time and 
effort. A key feature of research is ensuring 
your conclusions are based on a sufficient 

3 1R E S E A R C H  O P P O R T U N I T I E S  F O R  W O M E N
The Falcon Spirit provides an 
excellent teaching platform, and 
opportunities for all students to 
undertake research projects.

Deploying a current meter 
from the Falcon Spirit.
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sample size so that you can consider they 
represent the ‘real world’. So whether these 
are analyses of environmental samples 
of water or sediments, interviews with 
individuals working in a port or numbers 
of birds observed, you must collect 
adequate data. This can mean repeating the 
same action or question, again and again, 
for a long, long time.

So does it matter whether a researcher 
is male or female? Well, looking at these 
characteristics we can safely say it does not 
matter – we can all think of men and women 
who meet these criteria and others who do 
not. The key thing is the character of the 
individual, their skills and their attributes, not 
their gender. And women need to recognise 
this, and to apply even if they are uncertain 
about meeting all the criteria in the job 
description. Research shows that women can 

lack confidence in their 
ability, which means they 
are less likely than men to 
apply for more ambitious 
posts – regardless of 
qualifications. We cannot 
get the jobs if we don’t send 
in the applications!

Routes to research
In most cases these days, 
individuals will have their 
first taste of research as part 
of an undergraduate degree. 
In the UK an independent 
research project is an 
essential element of an 

honours degree, and this helps students to 
decide if research might be a career for them. 
Following a BSc, many students with an 
interest in research will go on to a Master’s 
programme – this can be immediately after 
graduation or perhaps a few years later after 
gaining work experience.

One real benefit of an MSc is that it helps 
you to understand more clearly where your 
academic interests lie. An MSc will usually 
involve taught modules and a relatively long 
research project. From here you can go into 
a career as a researcher, perhaps working 
for a government research facility, a non-
governmental organisation or a consultancy 
type company.

Alternatively, those who really enjoy the 
research may choose to apply for a PhD. The 
benefit of a PhD is that generally these are 
funded rather than costing you money. A 
programme of study for a PhD generally takes 
around three years and provides you with the 
skills for a career in research, academia or a 
host of other areas including management and 
policy, business, consultancy etc.

If you choose to remain in academia to 
continue research the most common route 
is through contract research, participating in 
projects funded by external bodies (such as 
the research councils, charities or the EU) 
and led by university staff. This can make jobs 
in these early years rather uncertain because 
of the short-term, often part-time funding 
for which you may be required to move miles 
from friends and family. However, in the 
long run a career in research can be hugely 
fulfilling, and there is great flexibility for you 
to follow your own interests. Young women 
who want to enter into research should do so 
clear in the knowledge that with determination 
and commitment they can forge a fascinating 
career and help to solve some of the world’s 
real problems.  n

We cannot 
get the jobs 

if we don’t 
send in the 

applications!

At the House of Commons launch of the report Pathways for 
Effective Governance of the English Channel, authors Dr Abigail 
McQuatters-Gollop (left) and Jennifer Skinner (right) with 
Penny Mordaunt MP.

Testing devices in the COAST  
lab wave tanks.

Deploying a CTD (conductivity, 
temperature and depth) probe in 
Plymouth Sound at night as part  
of a pollutant tracking survey.



From the time the guns fells silent at 
Trafalgar, the essential task of the Royal 
Navy has remained unchanged. It 

upholds the duty of providing security at sea, 
securing the sea communications of our island 
nation and protecting our trade and security 
interests in an unpredictable world.

The Navy’s most  
devastating weapon
The wealth of London was built on shipborne 
trade, and seaborne trade remains vital to the 
United Kingdom. Some may lament that the 
modern Navy has been relegated to a defence 
force, as demonstrated by the convoy system 
in the two World Wars – but they forget the 
essential role performed by the arrival of the 
escort carrier, whose duty it was to put aircraft 
above the Merchant Navy and to hunt the 
U-boats before they attacked them. Naturally, 

these carriers were not 
alone in carrying out 
their task, and the Royal 
Navy together with the 
increased range of shore-
based Royal Air Force 
aircraft provided the  
vital shield.

But a shield is not 
enough; defence alone 
is not enough. Without battle-winning edge 
to prosecute the threat, our national security 
is at risk. Our narrow escape from defeat in 
the Battle of the Atlantic was due largely to 
the Swordfish crews of the Fleet Air Arm 
flying from carriers brought into service at 
the eleventh hour. As HMS Queen Elizabeth 
prepares to enter service with the Royal Navy 
next spring, a strategic new class of aircraft 
carrier once again reminds us of the vital 

Find, fix and strike

The Fleet Air Arm and naval aviation heritage

Commander Sue Eagles RNR on the golden 
thread that links the Fleet Air Arm’s heritage with
Royal Navy carrier aviation of the future

Seafires – Spitfires adapted to 
operate from aircraft carriers – on 
a carrier flight deck during the 
Second World War.

Swordfish W5856, restored to 
airworthy condition in 2015 – one 
of three surviving examples of the 
legendary naval biplane.
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importance and potential of naval air power. 
As Admiral Cunningham said in 1940 

following the defeat of the Italian Navy at 
Taranto, ‘In the Fleet Air Arm the Navy has its 
most devastating weapon.’

Naval aircraft, the eyes and ears of the 
Fleet, able to operate at sea for long periods – 
fully worked up in the Royal Navy’s two new 
Queen Elizabeth class aircraft carriers – will be 
critical to the United Kingdom and our allies 
in the decades ahead.

The heritage of the Fleet Air Arm, with 
its motto, Find, Fix and Strike, provides the 
golden thread linking the lessons of the past 

with the future. Defence in the years ahead 
will depend as never before on our ability  
to find, fix and finish whatever threatens  
us by sea.

Naval air power in the future
No one can deny in the present age that air 
is the predominant medium used to most 
effectively inflict a decisive blow on the 
enemy. It is here that our two new aircraft 
carriers, HMS Queen Elizabeth and HMS 
Prince of Wales, will prove their value to our 
nation unequivocally. They will make the sea 
the base from which they can strike with the 
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Defence in 
the future will 

depend as 
never before 

on our ability 
to find, fix 
and finish 
whatever 

threatens us 
by sea

The Fly Navy Heritage Trust’s 
de Haviland Sea Vixen – the 

only surviving airworthy 
example of the twin tail-

boom naval jet fighter that 
first saw service in 1959.

Two examples of aircraft designed to operate from carriers during the Second 
World War, which remained in service during the immediate postwar period: 
(below) a Hawker Sea Fury T20 belonging to the Fly Navy Heritage Trust, and 
(right) a restored Seafire XVII, owned privately by Kennet Aviation.
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F-35 and the weapons 
of the future, at all that 
threatens the lifelines of 
our island or the wider 
global security of our allies. 
With their great mobility 
and flexibility they are 
a formidable threat and 
deterrent, and they will be 
an indispensable cornerstone of our naval and 
maritime capability for generations to come.

In Korea in the 1950s, and again in the 
Falklands in 1982, the Navy proved its ability 
to bring carrier air power quickly to bear both 
before and after troops could be landed. In 
any such wars in the future, lack of airfields 
may again necessitate much of the Army’s air 
support being carrier-based. With increasing 
asymmetric threats having the very real potential 
of disrupting oil and food supplies or leaving 
whole communities isolated and in desperate 
situations, Britain will again need to show that 
our arm is long, with the fist at the end of it 
capable of striking with appropriate force.

In his book The Sea and Civilization: a 
Maritime History of the World (Atlantic Books, 
2014), Lincoln Paine’s guiding principle is 
that ‘all history is maritime history’, since the 
sea has been the single most important factor 
in driving development. ‘Long before the 
internet, the airliner and the multinational 
corporation, the ship was the engine of change 
and globalisation.’ The lessons of our naval 
aviation history have not only continued to 
prove Lincoln’s philosophy, but have served to 
underline that the carrier and carrier aviation 
has a future as firm as any airfield.

Preserving our naval  
aviation heritage
The charity which preserves and protects 
our nation’s naval aviation heritage, the 
Fly Navy Heritage Trust, based at Royal 

Naval Air Station 
Yeovilton in 
Somerset, is 
preparing to fly a 
wing of historic 
naval aircraft 
over HMS Queen 
Elizabeth as she 
enters Portsmouth 
Harbour next year.

The striking 
power of the F35, 
and the speed, range and sophistication of 
her weapon systems, are hardly recognisable 
beside those of her forebears, the Bristol 
Scout, AVRO 504, Swordfish, Seafire, Sea 
Fury, Sea Vixen, Phantom, Buccaneer and 
Sea Harrier, to name just a few. But the 
remarkable history of the Fleet Air Arm, the 
numerous battle honours and technological 
ingenuity and achievement gained in over 
a hundred years of flying from ships at sea, 
will be a proud part of that momentous day 
– and of a new era of carrier aviation and 
development far into the future.  n

Commander Sue Eagles is 
Communications Director of the Fly  
Navy Heritage Trust.  To find out more 
about the Trust, its work in keeping our 
historic naval aircraft flying and how you 
can support its new brand ‘Navy Wings’, 
visit navywings.org.uk or email Sue at   
sue.eagles@navywings.org.uk

The aircraft intended for the Royal 
Navy’s new carriers: the Lockheed  

Martin F-35 Lightning II, here 
taking off on a test flight from the 

carrier USS George Washington.

Artist’s impression of one of 
the ski-ramp-equipped Queen 
Elizabeth class carriers with F-35s.
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Seafarers UK (King George’s Fund for Sailors) is a Registered Charity, no. 226446  in England and Wales, 
incorporated under Royal Charter. Registered in Scotland, no. SC038191

Supporting seafarers in need  
and their families since 1917

www.seafarers.uk

Campaigning for seafarers,  
past, present and future

Sponsoring the Maritime Media  
Awards 2016 keynote film



babcockinternational.com

Blue sea thinking
We’ve been driven by new ideas for more  
than a century. That’s why we’re delighted  
to congratulate all of tonight’s winners and 
applaud them on their innovation and  
creative solutions.

We pride ourselves on providing reliable 
engineering support to our partners and 
customers together with a forward-thinking 
approach to problem solving – you might  
call it blue ‘sea’ thinking.

BAB_2809_maritime_partnership_ad.indd   1 19/10/2015   16:13

OMMS (Bristol) Ltd
OMMS (Southampton) Ltd

Avonmouth & Portbury Occupational Medical Services Ltd
Dr Peter Clark MB ChB DRCOG MRCGP DOccMed DAB

We specialise in maritime occupational health and medical aid for ships and crew across the UK

St Andrew’s Medical Centre
St Andrew’s House
St Andrew’s Road

Avonmouth
Bristol

BS11 9DQ

Portbury Medical Centre
Royal Portbury Docks

Portbury
Bristol

BS20 9XF

Tel: Bristol & Portbury 01179 380280,  Southampton 02380 220666
24-hour mobile: 07885 962067 / 07860 702304  

Email: kathyclark@onshoremarinemedical.co.uk

Trafalgar Medical Centre
Trafalgar House

City Cruise terminal
Herbert Walker Avenue

Southampton Docks
Southampton 

SO15 1HJ





Patron: HM The Queen
Marine Society & Sea Cadets, a charity 
registered in England and Wales 313013,  
Scotland SC037808

HELP A YOUNG PERSON 
FIND A NEW HORIZON
Too many young people feel 
lost in life. Immersed in a world 
of screens and social media. 
Overwhelmed by peer pressure. 
Sometimes with no role model to 
guide them out of the dead end. 

Without the chance to see what 
they’re really capable of, feeling 
trapped and hopeless. Too many 
fall into trouble. 

But Sea Cadets gives young 
people a new perspective. 

We broaden horizons. We create 
possibilities. We help young people 
see the world through new eyes, 
and with new confidence. 

With us, life feels different. Young 
people can form new relationships. 
They learn new skills. Their 
confidence to face life builds  
and they see what they can do. 

We need all hands on deck. 
Help us provide more 
opportunities for young people, 
to help them make more of 
themselves.

There are lots of 
pressures on girls  
today – how you look, 
how you act. It’s a relief 
to put your uniform on.  
Here everyone’s the 
same, you leave it all at 
the door –  it doesn’t 
matter.
Veronica, 15

It does give you 
confidence. People 
think that people who 
live on a council estate 
don’t do anything. Most  
of us live on a council 
estate, and we’re all 
achieving something.
Gemimia, 15

“ 

“ 

The all hands on deck urgent appeal

Text SEA to 70111 to donate £3 
or visit sea-cadets.org
You will be charged £3 plus one message at your standard rate. MSSC will receive 
100% of your donation. Money raised will go wherever the need is greatest. 

You will be charged £3 plus one message at your standard rate. MSSC will receive 
100% of your donation. Money raised will go wherever the need is greatest.  
By using this service you agree that we may contact you in the future. If you’d 
rather we didn’t, text NOCONTACT Seacadets to 78866. Please see the full 
T&Cs on our website sea-cadets.org.

Inspire & Remember
WINGS

navywings.org.uk

navywingsuk

@navywingsuk

The Great British 

TAKE OFF
Inspiring Future Generations

Registered Charity

Inspire & Remember
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The Great British 
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KEEP THE UK AFLOAT

Britain is an island nation, economically and strategically 
dependent upon ships and seafarers.

Nautilus International, representing 22,000 maritime professionals, continues 
to campaign for holistic, dynamic and progressive maritime policy measures 

to make sure the UK remains a global maritime leader and retains its long and 
proud tradition of seafaring skills, expertise and excellence.

Visit us: www.nautilusint.org....Email us: enquiries@nautilusint.org....Call us: +44 (0)20 8989 6677

Association of WrensThe Association was founded in 1920 
by WWI Wrens (Women’s Royal Naval 
Service) who wished to keep the spirit 
of the service alive. Today, membership 
is open to all former Wrens, Reserves,  
and former and serving Royal Navy 
female personnel.
As a registered charity (No 257040),  
we offer members friendship and  
support via a network of branches, 
informal groups, The Wren magazine, 
online networks, and local and  
national events. 
Our organisation 
is funded entirely 
by member 
s u b s c r i p t i o n s , 
donations and 
legacies. The 

Association of Wrens (Women of 
the Royal Naval Services) where a 
centenarian ex-Wren has a common 
bond with the women who serve 
today on HM ships and at Royal 
Naval shore establishments, at home  
and overseas. 

Association of Wrens
“We offer friendship  
and support via  
branches, informal 
groups, The Wren 
magazine, online 
networks and local  
and national events”

Contact details: T 02392 725141
E: office@wrens.org.uk
www.wrens.org.uk 
Facebook: Association of Wrens

2017 will be the 100th anniversary 
of the formation of the Women’s 
Royal Naval Service and plans are 
now being made to celebrate this 
wonderful milestone.
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“We offer friendship 
and support via 

branches, informal 
groups, The Wren 
magazine, online 

networks and local 
and national events”

The Association was founded in 
1920 by WWI Wrens (Women’s 
Royal Naval Service) who 
wished to keep the spirit of 
the service alive. Today, 
membership is open 
to all former Wrens, 
Reserves, and 
former and serving 
Royal Navy female 
personnel.
As a registered charity 
(No 257040), we offer 
members friendship and support 
via a network of branches, 
informal groups, The Wren 
magazine, online networks, and 
local and national events. 

Our organisation is funded by 
member subscriptions, donations 
and legacies. The Association 
of Wrens (Women of the Royal 

Naval Services) where a 
centenarian ex-Wren has 

a common bond with 
the women who serve 
today on HM ships and 
at Royal Naval shore 

establishments, at 
home and overseas.

2017 will be the 100th 
anniversary of the formation 
of the Women’s Royal Naval 
Service and plans are now 
being made to celebrate this 
wonderful milestone.



Seaforth Publishing Titles 

RRP: £25.00

Now: £18.75
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The Battle of the Atlantic For all Seafarers £20 Coin

 
Just over 75 years ago the SS Gairsoppa was sunk 300 miles off the south coast of Ireland while carrying a secret part 
cargo of British silver.  Today that silver has been recovered from 4,700 meters below sea level and is now used in this 

special Battle of the Atlantic Coin that recognises and honors all those quiet heroes.

The Quiet Heroes of the Sea are remembered with this beautiful commemoration coin. 

Charity No. 1135661

Guaranteed in 99.99% British WWII silver

Official British Merchant Navy Coin

Limited edition - one coin per household

Silver recovered from 4,700 meters below sea level

Claim your £20 at face value £20 now at www.warheroes.co.uk - Or call free on 0800 970 4328 - Res No: 92009345

        
  Captain John Sail MNM MNI   



Providing a safe haven
for seafarers since 1920

Sheltered Housing
Respite Care
Holidays
Support

Registered Charity No.      207500
Registered Co. No.            0428236

www.careashore.org
/ c a r e a s h o r e/ c a r e a s h o r e

  BILLINGSGATE MARKET 
 

(Waterproof, strong non-slip footwear recommended) Billingsgate market -Trafalgar way, Poplar, London, E14 5ST 

www.cityoflondon.gov.uk/billingsgate  www.billingsgatefishmarket.org

 

Billingsgate Market is London and 
Europe’s premier wholesale inland 
fish market. For the widest choice 

of quality shellfish, fresh and frozen 
fish at the best prices! 

Over 150 varieties available! 

 

Opening hours 4.00am-9.30am Tuesday to Saturday 

  Learn how to build boats and furniture 

www.boatbuildingacademy.com 01297 445545 

2 day to 38 week hands-on courses by the sea.  

Boat built by a student as part of his training 



140th Edition of Brown’s Nautical Almanac

The Almanac has been edited and arranged to 
ensure accuracy and ease of reference for a book in 
daily practical use.

The entire book has been re-set so that Navigators 
will find the tables are sharper and easier to read.

Regarded as “The Sailor’s Bible” the Almanac can 
be ordered now.

 

Providing Nautical 
publications for over 

180 years.
Distributors in over 30 
countries worldwide.

website: www.skipper.co.uk  
e-mail: info@skipper.co.uk

telephone: 0141 883 0141

BROWN, SON & FERGUSON LTD.

2016 2016

www.royalmaritimeclub.co.uk

Queen Street, Portsmouth, Hampshire, PO1 3HS � Club Tel:  (023) 9282 4231
Events Manager Tel: (023) 9283 5842 � E: peter.driscoll@royalmaritimeclub.co.uk

... the perfect venue for get-togethers, overnight stays, 
first class holiday breaks, social occasions and business meetings.

Set in the heart of British naval tradition and synonymous with naval standards of excellence, 
the Royal Maritime Club offers club members and guests:

Nautical but Nice!

Excellence and Tradition at...

�   A welcoming ambience

�   Over 100 comfortable bedrooms

�   Special rates - seafarers & other military personnel

�   Enjoyment of indoor leisure facilities

�   Horatio’s restaurant serving a set price dinner 

�   Traditional buffet style English breakfast

6564-Advert (Half A4) General_Layout 1  24/04/2015  14:02  Page 1



Men and women of the Royal Navy and Royal Marines serve 
their country, often at times of danger.  Established in 1922, 
the RNBT helps non-commissioned Sailors, Marines and their 
families (The RNBT Family) throughout their lives. 

Your donation will help us to help them.

Castaway House, 311 Twyford Avenue, Portsmouth, Hampshire, PO2 8RN
T: 02392 690112  F: 02392 660852  E: rnbt@rnbt.org.uk  www.rnbt.org.uk
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Tracy Edwards and her all-women 
crew celebrate their homecoming to 
Southampton on their yacht Maiden in 
second place in their class of the 1990 
Whitbread Round the World Race.
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Creating media interest in the sea 

 Highlighting the economic  
importance of maritime activity

 Bringing maritime knowledge  
and skills to the young

 Remembering seafarers lost at sea

 Working with like-minded organisations
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